F e e Disclosures

Trends and Hot Topics

2010 will be known as the year of new fee reporting and disclosure requirements for

ERISA retirement plans!

Recordkeepers, bundled plan providers, third party administrators, broker-dealers,
RIAs, investment managers, and mutual fund complexes are all struggling with the new fee
reporting requirements that are now required within the Form 5500 Schedule C and the
additional disclosure requirements expected in mid-2010 via an amendment to ER
section 408(b)(2).
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" The amount (or estimate) of the
compensation or a description of thq
formula used to calculate or
determine the compensation; and

" The identity of the party or partie
paying and receiving the
compensation.
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